


Nieva & Gutek (1981)

gender roles æwork roles

Ädominant vs. submissive

Äexpressive vs. stoic





WOMEN MEN difference

executive & managerial $756 $1,058 $302

math & computer science $945 $1,165 $220

engineer $1,011 $1,180 $169

physician $947 $1,626 $679

teacher (non-college) $720 $828 $108

administrative support $488 $583 $95

secretary $496 $544 $48

sales $441 $742 $301

mechanics $593 $677 $84

construction $553 $606 $53

food service $309 $349 $40

protective services $501 $689 $188

machine operation $386 $520 $134

farming, forestry and fishing $308 $376 $68

Source: Bureau of Labor Statistics (2002)



É For every occupational category 

presented, women earn less 

than men

É Gerhart (1990) found that 

womenôs salaries were 88%

of menôs
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Glick et al. (1988)

u they sent out resumes that had either gender 

astereotypical, stereotypical or neutral information

u resumes with more ñmasculineò characteristics were 

more likely to be rated as worthy of being 

interviewed for employment (even if the job was 

ñfeminineò in nature)



Steinpreis et al. (1999)

uHad people in academia evaluate resumes

uMore likely to hire and recommend for 

promotion if name was male

uSame resumeéjust substituted name



Petersen et al. (2000)

× looked at hiring practices over a 

10 year period at a technology 

organization

× found no gender discrimination in 

hiring

× 11% difference in starting salary 

for comparable jobs



your beliefs about 
yourself

influence the 
people and 

environments 
you select

they treat you in 
ways that 
verifyé



× Wives experience more 

interruption in their career 

× Expected to care for 

children and home

× This means lower wages 

and less advancement for 

women 



Č Most husbands make more money

than their wives and so if someone 

has to sacrifice their career it will 

most likely be the wives

Č Women who chose to focus on their 

careers are perceived as neglecting

their families.

Č Employers are hesitant to rely on 

them because they may get drawn 

back into family affairé
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ÇWas the first women to 

head one of the top 20 

companies of the Fortune 

500 list (CEO of Hewlett 

Packard)

ÇMedia spotlight was 

very harsh on Carly when 

HP experienced trouble


